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Abstract1

Background/Objectives: The Article supports the hypothesis that in the Globalised era, a country can develop by 

globalising its workforce. India is having the youngest population in the world and is continuously facing the 

challenge of educating its young population and preparing them to meet the Global competition. Its struggle to 

provide employment to its increasing workforce can be resolved by providing efficient education which will 

increase inter- regional and international student mobility and as a result will make the workforce more 

Globalised. Methods/Statistical analysis: Therefore the Article shows a strong positive relation between 

Education (preferably Higher Education), Student mobility and labour mobility and concludes that an increase in

one of these factor results in an increase in the other two. Findings: Indian Higher education system is in its 

nascent stage where Gross enrolment ratio (GER) is low as compared to other developing countries like China. 

Ministry of Human resource development (MHRD) revealed that Gross enrolment ratio for higher education in 

India increased to 24.5 per cent in 2015-16. Improvements/Applications: NGOs, Government employees, 

teachers and educators can group together and educate people about Higher education. They can also inform 

students about importance of higher education for their career and society as whole and ways and means by 

which they can acquire one in India and abroad.
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I. INTRODUCTION

Globalisation is the need of an hour. Present scenario 
supports the conviction that “the more a country is 
globalised, the faster is its growth”.

Globalisation of labour simply refers to mobility of 
labour. Though ‘Globalisation’ formally came in 
1985, describing the changes in global economics 
[1], it had its traces long back in 1829 when 1.3 
million Indians travelled to various sugar colonies to 
work in sugar plantations between 1829 to 1917 [2]. 
This could be fittingly referred to as the dawn of
labour mobility.

The paper deroles the importance of labour mobility 
for a developing country (focusing on India) as 
labours work as a pollen and transport technology, 
goods and capital from one place to another. 
Globalisation of labour basically deals with the 
international mobility but for increasing international 
mobility, inter regional mobility should be increased.

Inter regional mobility of labour refers to mobility of 
labour within a country and it results in a strong 
positive effect on entrepreneurship [3, 4]. As highly 
mobile individuals have a taste of variety which 
enhances their creativity and creativity is the root to 
entrepreneurship. Entrepreneurship leads to 
increased job creation [5] which increases the 
demand for labour and induces labour to move 
within and between countries. As also found that 
increased labour mobility between foreign and local 
firms results in increased job creation by local firms 
[6]. Also, [7] while assuming constant returns to 
capital proved that labour mobility and growth 
works in the same direction. As labour mobility 
increases, growth increases.

Inspite of the known importance of labour mobility, 
some developing countries like India are lacking 
behind in this aspect. The migration rate for working 
adult males ranges from 4 per cent to 5.4 per cent 
and the wage gap is higher in India as compared to 
China and other developing and developed countries 
[8].  Difference in the marginal productivity of 
labour, a primary cause of wage gap, is basically due 
to lack of inward mobility [9]. In order to bridge the 
inter-regional wage gap, inter-regional labour 
mobility should be increased.

One of the successful measures to increase labour 
mobility is increasing student mobility. Student 
mobility increases labour mobility as studying 
abroad increases the chance of an individual’s 
working in a foreign country [10].

II. METHODOLOGY

The paper is based on secondary data. The data is
taken from different research articles, books,
journals and various net based sources.

III. EDUCATION AND STUDENT MOBILITY

Student mobility is increasing these days. Both 
developing and developed countries are emphasising 
on exchange of students. The factor on which the 
concept of student mobility relies is EDUCATION. 
Though some of the economists are of the view that 
education reduces job mobility [11] and decreases 
the area of work [12] which means more an 
individual gains specialisation, more one is bound 
towards doing a particular type of job, some argue 
that Education makes an individual a better decision 
maker. An educated individual is more efficient job 
searcher and changes jobs more easily [13]. One 
reason might be that education provides a good 
paced growth in their career which necessitates them 
to change job more often as an institutional 
requirement [14]. Also educated individuals have an 
advantage in learning and using new technology [15]
which makes them change job more easily and 
fruitfully and increases their demand in different 
sectors.

Education makes an individual skilled thus there 
arise a productive increase in the population. 
Therefore, in the era of Globalisation, India should 
develop work-ready graduates who can harness their 
skills to transcend the region of ease [16]. This 
competitive era is emphasising more on the quality 
and quantity of skilled workers [17]. The quality and 
quantity can be improved by providing effective 
education. By effective education we mean 
education which aims at providing quality to the 
students and drives the students toward a balanced 
approach comprising of both practical based 
knowledge and theoretical based knowledge. As 
theoretical based knowledge (classroom knowledge) 
is fruitful if can be applied to the real world. India 
lacks this approach. Therefore India needs to
internationalise its education sector.

IV. INTERNATIONALISATION OF 

EDUCATION

Globalisation has bought new challenges which are 
reducing the pace of growth of developing countries. 
Education serves as a remedy to meet these 
challenges as it helps a country to produce 
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competent human resources [18]. Human resources 
in turn are a means to increase a country’s 
competitiveness [19]. Developing native education 
sector is not enough to fight the Globalisation 
challenges where practical knowledge is a need so,
education itself need to be globalised.

For this Universities should be globalised or 
internationalised. Internationalisation not only 
means exchange of students between countries but it 
also means to provide native students the exposure 
to international teaching Standards. MOOCS, online 
courses can help in this respect. Students can learn 
from foreign faculty while sitting at home.

V. NOT JUST EDUCATION BUT “HIGHER 

EDUCATION”

Higher education is a critical component for human 

resource development worldwide. As the countries 

are developing, the demands for skilled individuals 

are increasing. Higher education provides the 

necessary analytical skills which helps in driving the 

economies towards effective growth. [20] showed 

how countries by increasing the rate of enrolment in 

higher education and by integrating themselves more 

closely into the world economy, experienced 

reduced poverty, higher growth and an increase in 

the share of trade in GDP.

VI. HIGHER EDUCATION IN INDIA

Indian Higher education system is in its nascent 
stage where Gross enrolment ratio (GER) is low as 
compared to other developing countries like China. 
Ministry of Human resource development (MHRD) 
revealed that Gross enrolment ratio for higher 
education in India increased to 24.5 per cent in 
2015-16. This is a big jump as in 2004-05 the GER 
was only 10 per cent. Whereas China which is the 
most demanded education destination in Asia among 
international students, has an advanced higher 
education system which is majorly responsible for 
its growth and prosperity. [21, 22] supports the fact 
that Indian public sector is unable to cope up with 
the rising demand of higher education by the Indian 
youth. Therefore India should support students going 
abroad for attaining education (international student 
mobility). This concept of student mobility which is 
often considered as brain drain is important at least 
till India creates its own well developed higher 
education sector.

VII. RESTRICTIONS ON STUDENT MOBILITY

Student mobility trend started because there is 
limited access to education facilities in less 
developed economies [23]. Various factors are 
considered by a student while mobilising to some 
other country to study. These factors are here
characterized as Impel and Expel factors.

Where Expel factors are the ‘push’ factors which 
refer to the limiting factors that limit the career 
growth of a student. Impel are the ‘pull’ factors 
which refer to the benefits provided by a foreign 
country that attracts a foreign student. Low Wealth 
and slow growth rate of GNP of a country results in 
an increased mobility of students abroad [24]. Low 
education opportunities and higher cost of education
also works as a push factor [25]. 

Student mobility is also driven with the fact that 
studying in a university having high brand equity 
uplifts the economic and social worth of a student. 
These brand equities are the impel factors of 
international students. More the brand value of the 
university more will be the demand for its degree 
[26].

Degree of innovation, level of technological 
advancement, resources and promotion and 
marketing efforts work as a pull factors which 
pursue an individual to study in that country [27].
Reputation also plays a major role in this domain. 
The more a country is reputed and develop, more 
will be the demand of its education among 
International students [28].

[29] Stated that the degree of involvement of the 
developing country in the world economy, economic 
links between the host and the home country are also 
the factors increasing student mobility. When these 
impel and expel factors are weak, restriction on 
student mobility arises. 

These days with the increase in globalised
economies, global tensions are also increasing. 
Terrorism, International conflicts, trade agreement, 
competition among nations in becoming the world 
power is imposing heavy duty on student mobility.

Though globalisation has brought nations 
materialistically closer through increase in trade and 
agreements but has also brought cut-throat 
competition. This weakens the links between them. 
Various countries have banned the immigration of 
nationals from few countries in fear of Terrorism 
which has limited the educational options for the 
students living in these countries. Increase in 
terrorism in few countries is working as a hurdle to 
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the mobility of students as parents consider it unsafe 
to send their wards to terrorism prone areas.

Awareness is also a factor restricting mobility.
Informing the students about potential global 
education destinations is a big challenge for both 
host and the home countries but is important factor 
contributing student mobility [30]. Awaring each 
and every student about the education destinations is 
quite difficult but not impossible.

Apart from these above mentioned factors, cost of 
living, travel expenses, social cost such as crime 
safety and racial discrimination also counts [31]. 
Language gap is another big restriction. Countries
rigid with their native languages create obstacles for 
foreign students studying there. Political tension 
among countries also serves as a bottleneck in 
student mobility. Visa restrictions are primarily 
responsible in decreasing student mobility. 
Enrolment of international students in Universities 
of UK has dropped from 36 per cent to less than 33 
per cent in 2010/11 and 2013/14. This is mainly due 
to restrictions imposed on international mobility to 

UK.

VIII. CONCLUSION

UNESCO reported that India ranked one of the 
lowest in providing quality education per every child. 
In a report named “Impact of Globalisation on 
Indian Education System”, it was stated that Indians
incur only 406 dollars for every student in terms of 
Higher education which is far less than other 
developing countries. This is the reason why student 
mobility is necessary. India, one of the fastest 
growing developing countries is on the path of 
becoming world’s youngest country with a median 
age of 27.3 and an estimated 28 per cent contribution 
to the world workforce (Ernst and Young, 2014). 
This population dividend which India is having is a 
waste if maximum of its population is unproductive. 
Skilled workforce is a mandatory criterion for India 
to flourish and remain one among the fastest 
growing countries. Education makes an individual 
capable to adopt changes, be it innovation, new 
technology or new culture. Skilled (educated) 
labours are demanded more therefore the more an 
individual is educated the more one will be 
demanded abroad which increases international 
labour mobility. For this inclusive development of 
Education system is necessary. By Inclusive we 
mean developing education from its root. This could 
be done by community based practises at local and 
national level. NGOs, Government employees, 
teachers and educators can group together and 

educate people about Higher education. They can
also inform students about importance of higher 
education for their career and society as whole and 
ways and means by which they can acquire one in 
India and abroad.
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